
November 27, 2002

!!!EMERGENCY ALERT/REVIEW AT ONCE!!!

To: Kern County District Superintendents

From: Dwaine L. Chambers, General Counsel

Re: Public Records Request by The Bakersfield Californian
Salaries and Compensation for Principals

On or about November 22, 2002, you probably received a request from Charles Adamson,
a staff writer with The Bakersfield Californian requesting certain information under the
California Public Records Act (“the Act”).  The requested information concerns the “salaries
and compensation for principals.”

Since the requested data is public information under the Act, you must notify Mr. Adamson,
in writing, within ten days following receipt of the request that you will comply.  The Act does
not require that you provide the information within ten days, only that you notify the person
making the request, within ten days, that you will comply with the request.  You must also
advise Mr. Adamson of the estimated date when the records will be made available to him.
You then have a “reasonable” period of time within which to either provide the records
containing the requested information or, as Mr. Adamson apparently anticipates in this
instance, compile and submit the information to him.

On the other hand, if you are able to provide Mr. Adamson with the information requested prior
to the expiration of the ten-day period discussed in the preceding paragraph, you need not be
concerned with providing written notification that you will comply with the request.

While you generally do not have to compile information to satisfy your obligations under the
Act, it may be the better option under the circumstances.  Otherwise, you may have to redact
such information as social security numbers, salary deductions and other personal
information, which are not public information under the Act, from various records/documents.

Requested items that are public information under the Act:

1. The name and job title (Principal) of the employee.

2. The Principal’s annual gross salary.
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3. The Principal’s monthly or annual car allowance/stipend, if any.   

4. The value (monthly or annual) of the Principal’s health and welfare package specifically
describing the component benefits (e.g., medical, dental, vision, and term life insurance).

5. The value (monthly or annual) of the Principal’s housing allowance, if any.

6. The value (monthly or annual) of any “retirement investments,” if any.  If the District
provides, for example, a paid TSA or similar investment plan for the employee as a
longevity benefit, be sure to make that clear.

While there may be other types of compensation such as paid ACSA or similar membership
dues, vacation time (i.e., number of days per year), use of a District vehicle and so forth, simply
list all the various forms of compensation and, if possible, attach a value to it.

Also, bear in mind that Mr. Adamson only requested the “salaries and compensation” for
Principals.     

If you have any questions concerning this matter, please do not hesitate to call our office.  

DLC/cp


