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NEW EMPLOYEE ORIENTATION

(Assembly Bill 119)

Introduced in 2016, AB 2835 would have required public employers to provide an opportunity for

exclusive representatives to make a 30-minute presentation to new employees.  AB 2835 did not make it

out of the Senate.  AB 52 was introduced earlier this year and would have required public employers to

provide new employees with an orientation during which the exclusive representative would be entitled to

present information to new hires.  AB 52 did not make it out of the Assembly.

Never say die!  State public sector unions have finally become mandatory participants in the

employee orientation process of newly hired public employees, which may be done in person, online, or by

other means the district may use to introduce new hires to various aspects of employment (also referred to

as onboarding). 

AB 119 (a budget trailer bill, signed by Governor Brown on June 27, 2017) adds sections 3555-3559

to the Government Code and is effective immediately.  These new sections confirm the exclusive

representatives’ right to have access to newly hired public employees in the orientation process.  

In addition, AB 119 requires public employers to provide current and updated employee

information to exclusive representatives at least every 120 days.  The following employee information must

be provided:

• Name

• Job title

• Department

• Work location

• Work, home, and personal cell numbers (if maintained by the district)

• Home address 

Upon demand by the exclusive representative, the parties are obligated to meet and attempt to reach

agreement on the new employee orientation process and the employer’s provision of employee

information.  The obligation to meet is not limited by an existing collective bargaining agreement or other

written agreement between the parties that predates the effective date of the legislation.  With regard to

negotiations, AB 119 provides:

The structure, time, and manner of exclusive representative access shall be

determined through mutual agreement between the employer and the exclusive

representative, subject to the requirements of Section 3557.
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What happens if there is no mutual agreement?  Government Code Section 3557 sets forth a

procedure for "compulsory interest arbitration" which is final and binding on the parties.  Unlike impasse

procedures where a factfinder can make a recommendation to the parties, an interest arbitrator has the

authority to impose his/her decision on the parties.  The parties equally share the costs of any interest

arbitration.

There are many unanswered questions resulting from the passage of AB 119, including:

• How much time must be provided to the exclusive representative?

• Is a new hire required to attend the association's orientation?

• Does an employer have to provide ongoing orientation access to exclusive representatives?

• Do employees have to be in paid status for the association's orientation?

• If so, is this a mandated cost?

• If an interest arbitrator requires paid status, does that convert the paid time to a mandated

cost?

Answers to these questions will likely differ among counties, and even between or among districts

within counties.

I am developing a template agreement to address the requirements of AB 119; however, the specific

terms will need to be negotiated on a district-by-district basis with the exclusive representative.

Please contact me immediately if you receive a demand to negotiate employee orientation from an

exclusive representative.  And, as always, feel free to contact our office with any related questions as issues

arise.

—Timothy L. Salazar

_______________________________________

Education Law Updates are intended to alert clients to developments in legislation, opinions of courts and

administrative bodies and related matters.  They are not intended as legal advice in any specific situation.  Please

consult legal counsel as to how the issue presented may affect your particular circumstances. 
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